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The Institute of Directors said today that, though there were some helpful proposals in today’s Employment Bill, some proposals would inevitably damage business’s competitiveness by adding to the regulatory burden.

Ruth Lea, Head of the Policy Unit at the IoD, said:

"Whilst the ‘family friendly policies’ contained in today’s Employment Bill look very attractive, they will undoubtedly increase the regulatory burden on business. I am aware that some people believe we cry wolf, but there is now little doubt that the cumulative increase in the regulatory burden on business over the last four years has been considerable and is beginning to damage business’s flexibility and competitiveness. This damage will, we fear, become all too evident as the business climate deteriorates.

“We are, of course, concerned about the rocketing number of employment tribunal cases and we welcome Patricia Hewitt’s emphasis on using internal grievance procedures before applying for a tribunal. But we are disappointed to see that the proposal to charge applicants a deposit for bringing a claim to tribunal has been dropped.”
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Contact Points:

Ruth Lea, Head of the Policy Unit, tel: 020 7451 3291; pager: 07626 241749

        home: 020 8346 3482

Richard Wilson, Business Policy Executive, tel: 020 7451 3284 

Steve Reardon, Director of Communications, tel: 020 7451 3263

mobile and out of hours: 07881 626330 

Richard Taylor, Press Officer, tel: 020 7451 3264 

mobile and out of hours: 07721 734886

e-mail: press@iod.com
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A wide range of policy papers and press releases can be download from www.iod.com/policy/press
Notes to Editors:

The Institute of Directors is a non-political organisation with some 68,000 members world-wide, 54,000 in the UK, whose aim is to help directors to fulfil their leadership responsibilities in creating wealth for the benefit of business and society as a whole. To this end the IoD provides an effective voice to represent the interests of its members to government and opinion-formers, and to bring the experience of business leaders to bear on the conduct of public affairs.

