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FDA calls Government pensions policy 'incoherent' and warns of a 'tidal wave'

of demand for choice among senior civil servants

Today Jonathan Baume, general secretary of the FDA, the union for senior
civil and public servants, warned the Government that there was a 'tidal wave

of demand for choice' over pensions across the civil service.

Addressing public servants in London at a rally organised as part of the TUC's
day of campaigning action for public service pensions, Baume criticised the
civil service pension proposals that would raise the pension age to 65 and
impose a 'whole career' pension in place of current final salary schemes for

new entrants from April 2006 and existing civil servants from 2013.

"There is no question that life expectancy is rising," said Baume, attributing
this in part to the "tremendous" work of the NHS. "There is a genuine need
for a public policy debate about the future funding of pension schemes. But

debate is not what the Government has entered into. Instead, we have diktat.

"We believe that our members deserve a choice over when they retire. What
we have now is a bizarre situation where the Government wants to impose a
pension age of 65 across the public sector while one in five of all civil servants
- including all Senior Civil Servants - are still forced to retire at 60 even if they

want to work longer.

"Meanwhile, the Government wants employers to have the option of retiring
people at 65. They have flouted EU Age Discrimination Legislation by

supporting a 'default retirement age' for the next five years. Why not let



people work as long as they like? The Government's policy is simply

incoherent.

"For the FDA, choice is the key. We believe that existing civil servants should
not be compelled to work to 65 if they do not want to. There is also no
justification whatsoever for the Government seeking to close the final salary

scheme to its existing members if they wish to remain in that scheme."

Baume cites private sector schemes where most employers - and particularly
the large employers - kept their final salary scheme open to existing scheme
members even when closing it to new staff. "Why must the Government pull
the plug on the pensions of existing civil servants when elsewhere this has not

been the case?"

Challenging claims that the civil service pension scheme is 'unfunded,' Baume
said: "Try telling that to civil servants who have paid for these pensions
throughout their careers, both through their own contributions and by
accepting lower salaries in public service which were only offset by the

promise of a decent pension."

The FDA is also gravely concerned about the distribution of rewards under the
new pension proposals. "The people who would be worst off under the new
scheme would be those who perform and earn promotions. We call this a
"Tax on achievement'. The people who would do best out of the new scheme
are those who come into the civil service from the private sector for a short
time and then leave. What kind of a message does that give to civil

servants? And how can this be good for the civil service?"

Baume adds that transfer arrangements around the public sector will also be
made more difficult if the proposals are adopted, undermining the

Government's aim to increase staff mobility.



