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A few cases in danger of distorting public policy, IoD warns

The latest survey of directors' pay by the Institute of Directors and the Reward Group has revealed that – contrary to general impression - huge annual increases are not being awarded to the vast majority of directors in the UK.

Produced annually for over 20 years as a guide to setting board salaries, the survey revealed that the average pay increase for directors and director level executives in the last 12 months was just 4 per cent:  in other words, little above inflation and very much in line with the rest of the workforce.

It also showed that:

· on average, directors' total pay in the last year was £63,000; 

· 46 per cent of those surveyed had increases of 3 per cent or less;

· 50 per cent of the chairmen of small and medium sized companies had pay packages totalling under £97,000; 

· total pay for 75 per cent of managing directors in SMEs did not exceed £105,000;

Nearly four and a half thousand directors and director-level executives from companies with up to £500 million turnover were questioned in the survey. Directors from the organisations above this level were excluded as they represent less than one percent of the three million companies registered in the UK; are frequently surveyed elsewhere; and are largely irrelevant to the purpose of the guide.
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George Cox, the Director General of the Institute of Directors, said:

“It’s good to be able to put the real picture on the table.  The headline-grabbing stories about ‘fat cats’ give a totally distorted picture of life in the average British boardroom.  Very high rewards are the exception and, as one might expect, confined to the very largest of companies, which is where you also find the odd example of excess.  The problem is that the publicity the latter attracts damages confidence in business leadership generally and is in danger of distorting public policy.”
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Notes to Editors:

1. Copies of the latest DIRECTORS R£WARDS survey can be ordered by telephone on 

01785 813 566. 

2. An executive summary for the media can be e-mailed on request.

The Institute of Directors is a non-political organisation with some 60,000 members world-wide, including 54,000 in the UK, whose aim is to help directors to fulfil their leadership responsibilities in creating wealth for the benefit of business and society as a whole. To this end the IoD provides an effective voice to represent the interests of its members to government and opinion-formers, and to bring the experience of business leaders to bear on the conduct of public affairs.
