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The LSC contribution to the London 2012 Olympics legacy
1. Introduction

The 2012 Olympic and Paralympic Games in London are much more than two weeks of sporting competition. The legacy they leave behind will bring lasting benefits to London as a whole and in particular to local communities around the Olympic Park. For the Learning and Skills Council (LSC), the Games are an opportunity to raise skills levels and reduce worklessness across the capital. 

The LSC’s role in contributing to the legacy of the Games is:

· To commission excellent learning and skills provision in those sectors likely to grow as a result of the Games. For example, in construction and associated trades needed to build the Olympic park, and in hospitality and customer service sectors needed to facilitate the smooth running of the Games. The LSC will ensure that provision and training meets employer demand.

· To use the Games as an incentive to “raise the bar” in the provision of Further Education (FE) and Work Based Learning (WBL) in London.

· To work with partners such as the Olympic Delivery Authority (ODA), London Organising Committee of the Olympic Games (LOCOG), London Development Agency (LDA), Jobcentre Plus and the five Host Boroughs (Greenwich, Hackney, Newham, Tower Hamlets, Waltham Forest) to link people, work and training more effectively, providing an integrated ‘offer’ to employers.

2. Targets and achievements
The LSC is taking a sectoral approach to the planning and delivery of training needed for the Games, concentrating on construction, media, sport and retail. In addition, we are working with partners to provide other work-based learning and volunteering opportunities.

Construction

The National Skills Academy for Construction, run by ConstructionSkills on behalf of the LSC, is creating three new training centres to delivery approximately 4,000 training places a year. This is to meet the need for around 20,000 places over the next five years currently suggested by employer demand. 

The centres play a key role in programmes to deliver lasting legacy benefits from the 2012 Games and support the regeneration of East London. There is also a long term aspect to the centres, which have the potential to deliver skills interventions for projects like Cross Rail, Kings Cross, and Building Schools for the Future Programme. 

Two of the centres are operating: Thames House and the Plant Training Centre at Eton Manor; and plans for a third centre are underway:

· Thames House training centre opened on 29 April 2009 and will provide up to 2,000 training places a year.

· 400 people have been trained in construction and graduated through the Plant Training Centre since its launch in February 2008, of which 203 have gone on to get jobs on the Olympic Park. The Plant Training Centre is currently being relocated to a bigger site at the Royal Docks.

The LSC is working with the Olympic Delivery Authority (ODA) to provide 2,250 training places, Apprenticeships and work placements over the course of the project. Of this figure, 350 will be Apprenticeships for the Olympic Park and Village. The ODA has introduced an Apprenticeship clause for future contracts, which will require 3 per cent of the trade workforce to be apprentices.
Latest ODA figures (April 2009):
· 4,101 people are currently working for contractors on the Olympic Park

· Approximately one in five of them are resident in the five Host Boroughs

· 9 per cent of the Olympic Park workforce was previously unemployed

· 364 employees currently working on the Park is a trainee, apprentice or on a work placement, of which 69 are Apprentices.

LSC is also working on Section 106 Agreements that include the construction sector - the Building Crafts College (BCC), have had a number of adult apprentices fast tracked through local 106 agreed training routes into work with a Bovis sub contractor.
Media

LSC is working with Skillset to create a Level 2 and 3 Apprenticeship framework for media and discussions are also underway to provide a new qualification for the Olympic Park Media Centre.

Sport

Working with Skills Active, the Advanced Apprenticeship in Sporting Excellence (AASE) framework has been established to provide approximately 2,500 elite athlete starts (as described by the National Governing Bodies) each year. The AASE covers 12 Olympic sports.

A Sports Coaching Agreement is also being developed and the National Skills Academy for Sport will also seek to include Young Apprenticeships (14-16 years), along with those at 16+.

Retail

Discussions are underway with Westfield on the Stratford City retail complex. Employer demand suggests the need for training of up to 7,000 employees for the complex, which includes a mixture of high-skilled jobs and getting unemployed people into work.
Other sectors

In addition to the four key sectors outlined above, LSC is working with partners to develop a framework for work-based learning opportunities for jobs on site during the Games themselves. LOCOG will offer up to 100,000 job opportunities during this period in 2012, as well as some in-house posts between now and the Games.

Volunteers are also needed for the Games and LSC is already working with partners to deliver the Personal Best volunteering programme. Graduates of Personal Best who apply for a Games-time volunteer post will be guaranteed an interview (see more on Personal Best below).
Personal Best

Personal Best is a groundbreaking training and volunteer programme, aimed at helping people furthest from employment into long term, sustainable jobs. 

The London 2012 Olympic and Paralympic games will require up to 70,000 Games-time volunteers. The Personal Best Programme aims to prepare people for this by offering training and volunteer opportunities in the lead up to 2012 and beyond. 
An initiative of the LDA and the LSC, Personal Best is run in partnership with Jobcentre Plus, LOCOG and the Mayor of London. Personal Best includes an accredited training course with a package of support to help people go on to further training and find volunteering opportunities or a job.
Those who complete Personal Best gain a level one qualification and, if they successfully apply for a Games Time Volunteer role, they will be guaranteed an interview.
Having been proven to work in London as part of the first two pilot phases, the programme is now available for implementation by all the UK regions and nations. The South East and the North East are now starting to deliver Personal Best, with the South West, East Midlands, West Midlands, East of England and North West in their planning stages of implementing the programme.

The current target number of participants on the programme to achieve the Level 1 Award in Event Volunteering, in time for the Games Time interviews (which are scheduled to start, summer 2010) is approximately 10 per cent of the LOCOG volunteering target. 
3. Recent activity with LSC involvement

Personal Best graduation – 3 November 2008

The first graduation ceremony took place in late 2007. The 2008 ceremony saw some 500 Personal Best participants congratulated on their achievements by Sebastian Coe, Boris Johnson and a host of Olympic and Paralympic stars at Wembley Stadium.

Thames House Launch – 29 April 2009
National Skills Academy for Construction’s Thames House training centre was launched to media and stakeholders with key note speeches from Lord Young, Tom Russell (LDA) and the Managing Director from Speedy Hire. The launch gained coverage in both radio and TV (ITV London News), and a variety of press and trade publications to include: Evening Standard, BBC Online, Stratford and Newham Express, Contract Journal, Building magazine.
‘Delivering the legacy of the Olympic Games’ – 29 April 2009
A one-day conference delivered by the Campaign for Learning on behalf of the LSC, with speeches from Rt Hon Tessa Jowell MP and Colin Jackson, Olympic silver medallist and world record holder. The conference looked at securing the social and economic gains from the Games, including sustainable employment and regeneration in communities.  Attendees had the opportunity to share ideas, create new partnerships and discuss business. The conference particularly focused on the role of learning and skills in delivering sustainable benefits.
4. Forthcoming activity
Relocation of Plant Training School – summer 2009
After the successful launch of Thames House, a partnership approach to the media activity around the relocation of the Plant Training School, currently at Eton Manor, is proposed for sometime in July/August 2009. Details are currently being developed for an event and related activity by the project group, which includes representation from LSC, government Olympic Executive, LDA, ODA, ConstructionSkills and the Host Boroughs.

Apprenticeships on the Park – summer/autumn 2009
ODA and LSC will prepare for an announcement of the Apprenticeship scheme for the Park, which will include an Apprenticeship hub to be used by all of the Park’s apprentices. The new intake of apprentices in September 2009 will also feature.

Personal Best graduation – late 2009

Third graduation ceremony for participants of the Personal Best programme

For more information contact the LSC on 0870 900 6800 or email info@lsc.gov.uk
