Making it Happen – response form


Response form
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1.1.
We would welcome your views on the documents contained in this consultation package.  Your comments will help us make decisions about how we should develop new equality institutions.

1.2
Please do take time to fill in the questionnaire if you can.  We know that some respondents will be particularly interested in some questions: do not feel that you have to answer them all.  Once completed the questionnaire should be returned to the following address:


Equality Consultation Team


Women and Equality Unit


10 Great George Street

London

SW1P 3AE

1.3
Alternatively, you might find it easier to complete the form by downloading a copy of the form from the Women and Equality Unit Website at www.womenandequalityunit.gov.uk, and return it by email to equality.consultation@cabinet-office.x.gsi.gov.uk.

1.4 The consultation closes on 7 February 2003.  Please let us have your response on or before that date. 

1.5 Under the Code of Practice on Open Government, any response will be made available to the public on request, unless respondents indicate that they wish their views to remain confidential.  If you do wish your response to remain confidential, please tick this box.







Section 1:  You or your organisation

We are committed to open consultation.  Questions in this first section will enable us to have a better understanding of who has responded to this exercise.

Q1
Which country are you in?


United Kingdom

Q2
In what capacity are you responding?


As an individual

On behalf of an organisation

Q3
If responding on behalf of an organisation: what sector is the organisation in?

Private

Public

Voluntary

Q4
If responding on behalf of an organisation: how many people does it employ?

Between 1 and 14 employees

Between 15 and 50 employees

Between 51 and 250 employees

More than 250 employees

Section 2: Questions in the Consultation Document

Q5
Role and contribution of equality institutions

Are the priorities set out on page 10 of Equality and Diversity: Making it Happen the key priorities for our equality institutions?

Yes

No

Not Sure

Do you have views on these or other priorities we should consider?
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A Single Equality Body

Q6
Do you think that a single equality body for Great Britain is a good approach?  

Yes

No

Not Sure

We would also welcome your views on what the advantages and disadvantages of this approach might be.

Advantages 

· A single equality body can enhance the delivery of the equality agenda by bringing a pan discrimination approach to bear across the different grounds.  

· It could provide a single access point for employers and service providers to seek advice and guidance concerning all their equality obligations and for individuals to seek information and support concerning their equality rights.

· It would be in a stronger position to tackle multiple discrimination issues than the existing single commissions.

· It could act as a standard bearer for good practice in equal opportunities.

Disadvantages

· Without a Single Equalities Act there will continue to be legislative inconsistencies across the different equalities strands.  A Single Equalities Act would ensure high and consistent standards of protection across all the equality strands.  
· There is a real concern that some strands of equality could dominate other strands.  In particular there is real anxiety that disabled people might lose out under a single commission structure.  The structure of any new commission must reflect these concerns and must move forward on the assumption that there is no order of precedence for any of the equality strands.  All must be equal.  
· The Disability Rights Commission was only founded in 2000 and the disability rights agenda has still got some distance to go with a lot of work still in progress.  We would require assurances that there would be rapid delivery of the outstanding disability rights agenda as defined by the Disability Rights Taskforce and accepted by the Government.
· Disabled people have secured strong representation on the Disability Rights Commission.  We would seek assurances that disabled people continue to be fully represented on any new commission.  
Q7
If you agree that a single equality body should be established, what powers do you consider it should have?

In order to deliver the equality agenda effectively any new commission must have powers of enforcement.  In particular the new commission should be able to support individual cases, which will in turn bring clarity to the law particularly in relation to developing case law relevant to the new strands.  The commission should also have powers to enforce new provisions for example by the issuing of Codes of Practice or via the undertaking of formal investigations.  The existing commissions can conduct legal representation for individuals and formal investigations of employers and service providers.  These powers could be enhanced so that the new commission would have the right to bring legal cases in its own name on behalf of both groups and individuals.
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A Single Gateway

Q8
Do you think that a single gateway structure would be a good approach?

Yes

No

Not Sure
We would also welcome your views on what the advantages and disadvantages of this approach might be.  



An Overarching Commission

Q9
Do you think that a structure based on an overarching Commission would be a good approach? 

Yes - but only as an interim body pending the creation of a single equalities body

No

Not Sure
We would also welcome your views on what the advantages and disadvantages of this approach might be.  

It is not clear how the three new strands would be accommodated within this structure.

It is important that an umbrella type commission should not be allowed to evolve into just another layer of bureaucracy.  

This structure would permit closer cooperation between the three commissions as an interim process.  

If the overarching commission was introduced as a staging post on route to a single equality body it would give the government more time to review the existing equality legislation and it would give the individual commissions more time to implement their existing priorities. This would be particularly beneficial for the DRC, enabling it to complete its implementation of the DDA and any new legislative powers.

Q10
Do you think that there are other organisational models that might work as well or better than those set on in this consultation paper?
Yes

No

Not Sure

An Overarching Commission

No clear preference

If yes, please give details:



Do you have a clear preference for one of these three options?

Single Equality Body

A Single Gateway

Q11
Do you have a clear preference for one of these three options?

Single Equality Body

A Single Gateway

An Overarching Commission

No clear preference

Q12
The government intends to establish any new equality machinery on a GB wide basis, reflecting the devolution settlement.  What arrangements need to be in place to meet the distinctive economic, political, legal and cultural circumstances in Scotland and Wales?  

Please specify:


Q13
Delivering Services at a Local and Regional Level

We would welcome your view on the type of services that need to be delivered at a local or regional level

	Activity


	Local
	Regional
	Both
	Neither

	Advice and guidance to individuals


	Yes
	No
	
	

	Advice and guidance to businesses


	
	
	Yes
	

	A ‘gateway’ or focal point into the work of any new equality institution


	
	
	Yes
	

	Promotion of equality to local employers and service providers


	
	
	Yes
	


Do you have views on the best methods and routes for delivering all these services at either a local or regional level?  Please specify.

· Engaging with local advisory bodies such as the Citizens Advice Bureaux to ensure that they have the necessary expertise to advise individuals.

· Promoting good practice and providing advice and support to employers at a local and regional level through employers federations and trade associations and trade unions.

· Promoting and educating the public about the new rights and responsibilities, ultimately taking this into schools via the national curriculum citizenship modules.
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Enforcement and Promotion

Q14
Do you agree that any new institution should carry out both enforcement and promotion activities?

Yes

No

Not Sure

Enforcement only

Promotion only
We would also welcome your views on the advantages and disadvantages a single institution being responsible for both enforcement and promotion.  

We believe that any new body should have both promotion and enforcement functions.  Without enforcement powers the new body may well lack credibility and it might fail in persuading employers or service providers of the need to make changes in order to comply with their legal obligations.  If despite advice and encouragement an employer refuses to change its behaviour then the new commission must have the option of taking enforcement action as necessary.

Thank you for completing this questionnaire







We do not believe that a single gateway will lead to any major advances on equality.  Furthermore, it is not clear what provision would be made for the new strands with regard to capacity and powers.





The Scottish Parliament and the Welsh Assembly have equal opportunities committees, which have the power to promote equal opportunities.  Any new body could have a committee that was responsible for each country.  Each committee could then have commissioners that reported into the central body ensuring that each countries’ distinctive needs were recognised and addressed.








